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Effective Factors for the Learning Organization in Higher
Education Development and Improvement System

Abasalt Khorasani (Ph.D)
Hosein Zahedi

Abstract: The purpose of this study is to
investigate and clarify the status and role of
the learner organization in the human
resources development and improvement
system among the personnel of Shahid
Beheshti University of Tehran. The statistical
population for this study included all the
personnel of Shahid Beheshti University. The
sample was selected based on simple random
sampling and it included 250 subjects. This
study is an applied study and the data for this
study was collected based on descriptive
statistics method which included correlations,
specifically structural equation modeling
technique. The instrument utilized for data
collection =~ was a  researcher-made
questionnaire with a reliability of 0. 83. The
data was analyzed based on descriptive
statistics and the inferential statistics was
performed by a structural equation modeling
technique and confirmatory path analysis
using SPSS16 and LISREL 8. 5. The results
obtained in this study revealed that the factors
of knowledge management, organizational
culture and organizational structure have a
positive and significant effect on the learning
organization cycle for the personnel. That is
to say that the relationship between all the
coefficients of the suggested path is also
significant (P<0.01).

Key words: Leammer  Organization,
Knowledge Management, Organizational
Culture, Organizational Structure, Human
Resources, Shahid Beheshti University
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